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3 Report Outline

1. What are Missoula College Students Like?

2. How Do Missoula College Graduates Fare in the
World of Work?

3. Does the Supply of Graduates from Missoula
College Meet Local Demand?

,'. ¥ .'. Montana Department of
‘%u¥ LABOR & INDUSTRY A MONTANA



)=fe Workforce Outcomes for Graduates

@® Figure 2.4 (page 28)
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)=Le Missoula College Supplies Local Labor Force

@® Figure 2.3 (page 27)
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Missoula College
graduates join the
local workforce after
graduation, making
them an important
economic asset for
the Missoula region.
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Bachelor’s Degree Attainment of Graduates

Figure 2.2 (page 25)
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the highest bachelor
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* How to Define Demand?

= MT DLI industry and occupational
employment projections for the NW
Region d

=*Not expected to fill 100% of Demand

for the region \m!; !
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INDUSTRY

Demand: Estimated annual employment growth
by industry in the Northwest

Supply: The number of Missoula College
graduates who find employment in the industry

one year after graduation.

PROGRAM OF STUDY

Demand: The sum of estimated annual
employment growth for all occupations graduates
from the program would be qualified to fill.

Supply: The annual average number of graduates
from the program over the last three academic
years.
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* Four Supply and Demand Analysis

OCCUPATION

Demand: Estimated annual employment growth

by occupation for high-demand occupations in the
Northwest that require an Associate’s Degree or post-
secondary award.

Supply: Average annual number of Missoula College
graduates over the last three academic years who
graduate from programs that prepare them to work in
the occupation.

EMPLOYMENT AND WAGES BY
PROGRAM OF STUDY

Employment and wage outcomes for graduates
confirm conclusions of the other three supply and
demand analysis. Undersupplied programs have
better outcomes than oversupplied programs.
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Supply and Demand by Industry

Figure 3.2
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) e Supply and Demand by Occupation

® Figure 3.5 (page 42)

&3 Montana Department of

Ed Req. Occupation Total Growth MC Supply GAP Analysis
Associate’s |Registered Nurses 90 40 35 Under Supplied
Degree Dental Hygienists 10 5 0 No Program
Very-High Web Developers 10 4 0 No Program
Preschool Teachers 9 3 0 No Program
Demand _
Forest and Conservation Techs 34 0 0
(Top 10_% of Post- Nursing Assistants 56 25 0 No Program
occupations) Secondary |Heavy/Tractor-Trailer Truck Drivers 51 22 0 No Program
Award LPN and LVN 37 17 37
Medical Records and HIT 22 9 0 No Program
Associate’s |Paralegals and Legal Assistants 8 4 10
Degree Medical and Clinical Lab Techs 7 3 0 No Program
Radiologic Technologists ND ND 11 Over Supplied
Respiratory Therapists 4 2 11 Over Supplied
High Demand Medical Equipment Repairers 4 2 0 No Program
(Top 25% of Architectural and Civil Drafters 4 1 7 Over Supplied
occupations) | Post- EMTs and Paramedics 17 8 0 No Program
Secondary |Dental Assistants 15 7 0 No Program
Award Medical Assistants 11 6 6
Firefighters 11 3 0 No Program
Hairdressers and Cosmetologists 15 3 0 No Program
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Supply and Demand by Program

Figure 3.6 (page 44) :
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Workforce Outcomes by Program

Figure 3.8 (page 48)
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More Information at LMI.MT.GOV
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Economist
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