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Report Outline

1. What are Missoula College Students Like?

2. How Do Missoula College Graduates Fare in the 
World of Work?

3. Does the Supply of Graduates from Missoula 
College Meet Local Demand?



Workforce Outcomes for Graduates
Figure 2.4 (page 28)

83% of Missoula 
College graduates 
employed in MT one 
year after graduation

Average wages 
roughly $22,000 in 
the first year 

$31,300 five years 
after graduation

Consistent wage 
earners and 
incumbent workers 
make more
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Source: Data match by DLI.   Entry and median wages in 2014 dollars from the Occupational Employment Statistics



Missoula College Supplies Local Labor Force
Figure 2.3 (page 27)

74% of employed 

Missoula College 

graduates join the 

local workforce after 

graduation, making 

them an important 

economic asset for 

the Missoula region.



Bachelor’s Degree Attainment of Graduates
Figure 2.2 (page 25)

- 10% of graduates 
obtained a higher 
degree above their 
Missoula College 
degree after 
graduation. 

- General studies has 
the highest bachelor 
degree attainment 
rate, at 38%.

- Programs with better 
wage outcomes tend 
to have lower 
bachelor’s degree 
attainment rates.
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How to Define Demand?

 MT DLI industry and occupational   
employment projections for the NW 
Region

Not expected to fill 100% of Demand 
for the region

Meets 
Demand

Growth 
Openings

Total 
Openings
(Replacement 
& Growth)



Four Supply and Demand Analysis



Supply and Demand by Industry
Figure 3.2 



Ed Req. Occupation Total Growth MC Supply GAP Analysis

Very-High 

Demand 

(Top 10% of 

occupations) 

Associate’s

Degree

Registered Nurses 90 40 35 Under Supplied

Dental Hygienists 10 5 0 No Program

Web Developers 10 4 0 No Program

Preschool Teachers 9 3 0 No Program

Forest and Conservation Techs 34 0 0 Meets Demand

Post-

Secondary 

Award

Nursing Assistants 56 25 0 No Program

Heavy/Tractor-Trailer Truck Drivers 51 22 0 No Program

LPN and LVN 37 17 37 Meets Demand

Medical Records and HIT 22 9 0 No Program

High Demand

(Top 25% of 

occupations)

Associate’s 

Degree

Paralegals and Legal Assistants 8 4 10 Slight Over Supply

Medical and Clinical Lab Techs 7 3 0 No Program

Radiologic Technologists ND ND 11 Over Supplied

Respiratory Therapists 4 2 11 Over Supplied

Medical Equipment Repairers 4 2 0 No Program

Architectural and Civil Drafters 4 1 7 Over Supplied

Post-

Secondary 

Award

EMTs and Paramedics 17 8 0 No Program

Dental Assistants 15 7 0 No Program

Medical Assistants 11 6 6 Meets Demand

Firefighters 11 3 0 No Program

Hairdressers and Cosmetologists 15 3 0 No Program

Supply and Demand by Occupation
Figure 3.5 (page 42)



Supply and Demand by Program
Figure 3.6 (page 44)

Meets Demand:  6 programs

Under Supply:  10 programs
Expansion Candidates:
- Registered Nursing
- Health Information 

Technology
- Pharmacy Technology

Slight Over Supply: 5 
Programs

Over Supply: 6 Programs 
- General Studies program 

is a candidate for 
reduction

Expansion

Reduction



Workforce Outcomes by Program
Figure 3.8 (page 48)



More Information at LMI.MT.GOV

AMY WATSON
Economist
Montana Department of Labor and Industry
(406)475-2243
awatson@mt.gov


